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Study course abstract
This course provides a theoretical framework for understanding the workings of labour
markets by applying the basic principles of labour economics. It covers the dimensions of
labour supply and demand and their interaction in alternative market structures, as well as
gives students deep knowledge on various processes and relationships in the labour market,
incl. wages, unemployment and static accounting, employment and the relationship between
the behaviour of different employers / employees, depending on the geographical location,
economic environment, state policy. Course takes a comparative approach of labour
economic indicators in Eastern European economies. To link the labour market principles in
economic theory and to be able to assess the labour market situation in the country, in the
region, as well as to analyse trends, students solve various problem situations, participate in
discussions. This course provides description of the labour market tendencies, forecasts and
potential examples in different countries.
Course content
The content of the course is oriented on practical issues of labour market analysis, planning
and management. During the study course, students develop their career skills, as well as
acquire knowledge about the peculiarities of the functioning of the labour market in the
Republic of Latvia, EU, etc. During the course students develop, discuss and model
situations, develop solutions, present them.
Course plan
Structure of the course: Lectures - 24 h., Workshops - 16 h., Practical tasks - 24 h.
Lectures:
1. Resources. Human resources. Working capacity, factors affecting it and link to
productivity. (2 h.)
2. Labour supply. Labour demand. Labour market. (2 h.)
3. Stakeholders in Labour market, their functions, duties and rights. Institutional analysis
of the Labour market. (2 h.)

4. Economic activity. Employment, peculiarities linking structure of national economy.
(2 h.)
5. Unemployment. Unemployment Causes and Economic Growth. (2h.)
6. Theoretical aspects of human capital. Investing in education and training. (2 h.)
7. Wages and productivity. (2 h.)
8. Worker mobility: internal and external migration. (2 h.)
9. Income. Income distribution: measurements, causes, trends. (2 h.)
10. Labour market: aspects of inequality. Discrimination Segregation. (2 h.)
11. State intervention in labour market. Labour market regulation. Wealth analysis and
social insurance. Social support. (2 h.)
12. Labour Market Forecasting Systems. (2 h.)
Workshops:
13. Challenges in the labour market: Latvia, Eastern Europe, EU. (2 h.)
14. Demographic trends in the labour market: Latvia, Eastern Europe. (2 h.)
15. Analysis of unemployment and its statistics. (2 h.)
16. Minimum wage, minimum income, and overtime pay: Latvia, Eastern Europe. (2 h.)
17. Pension system: Latvia, Eastern Europe. (2 h.)
18. Income distribution and inequality. (2 h.)
19. Impact of migration processes on the economy. (2 h.)
20. Forecasts and labour market potential: Latvia, Eastern Europe. (2 h.)
Practical tasks:
1. Millennial’s in labour market. (2 h.)
2. Workplace automation: opportunities and risks. (2 h.)
3. The TOP demanded profession VS TOP profession in terms of more unemployed
people. Latvia, Eastern Europe. (4 h.)
4. Silver economy. How does it affect the labour market? (2 h.)
5. TOP sectors. TOP professions. New and disappearing professions. (3 h.)
6. Future Professions and Skills. Removed occupations and their substitutes. (2 h.)
7. Analysis of labour supply and demand mismatch. (2 h.)
8. Analysis of risk groups in the labour market. Youth and long-term unemployment in
Latvia and in the EU. (2 h.)
9. The link between education and unemployment/ employment in Eastern European
countries. (3 h.)
10. Smart human resources. (2 h.)
Learning outcomes
During the course students acquire theoretical knowledge and skills in solving the
challenges of the labour market at different levels. After successful completion of the study
course, students will be able to demonstrate:
Academic competences:
1. an understanding of the formation and functioning of the labour market, the labour market
environment in the Republic of Latvia and the EU, the nature of its regulation, the variety of
instruments for implementing labour market processes;
2. understanding of the characteristics and prospects of economic development in the labour
market;
3. in-depth knowledge of economic policy making, its realization possibilities in the context
of the labour market;
4. skills to study economic literature, to understand and compare the interaction of economic
and political factors in the development of the labour market, as well as the skills to analyze
economic facts and figures, to think in economic categories.

Professional competencies:
1. students are able to evaluate various impacts of economic processes on the labour market,
economic situation and develop alternative solutions;
2. students have practical skills in evaluating the situation in the labour market;
3. students have an in-depth knowledge of labour market policies, the impact of decisions on
certain sectors of the economy and entrepreneurship, the ability to choose the most
appropriate solutions for a particular situation.
Requirements for awarding credits
A practical task involves the preparation of individual or group tasks, the course ends with
the preparation and presentation of the essay.
The final exam consists of:
Active participation on practical classes.
Practical tasks - 40%
Theoretical material - 20%;
Final Test - 40%
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